Together in Faith and Learning
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CHARTER 2020
St Patrick’s Primary School Mission Statement

St Patrick’s prepares children for the future by continually challenging them to
achieve personal excellence guided by Catholic principles and values.
The Vision of The New Zealand Curriculum is that all young people are successful “confident, connected, actively involved, lifelong
learners”.
The realisation of this vision means that as an outcome of New Zealand schooling, every young person:
 is confident in their identity, language and culture as citizens of Aotearoa New Zealand
 is socially and emotionally competent, resilient and optimistic about the future
 is a successful lifelong learner
 participates and contributes confidently in a range of contexts (cultural, local, national and global)

Our Vision
The shared vision of St Patrick’s is one built on the Gospel values which are reflected in our Mercy Character which is strong, vibrant and central to all that we
do. This ensures that each student is nurtured in an inclusive Catholic environment which challenges and supports them to reach their full spiritual, academic
and physical potential.

St Patrick’s Primary School Values
At St Patrick’s we work together to promote a way of life that is modelled on Gospel Values incorporating the values of the New Zealand Curriculum. These
values are integral to school life. They are to be woven through the curriculum and taught explicitly. They are modelled by staff and students and form the
foundation of every interaction within the school and community.
Love –Aroha Respect—Te Tapu o Te Tangata Unity –Whanaungatanga Social Justice –Tika Resilience—Manawaroa
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Levers for Change
St Patrick’s Primary School Kilbirnie is proud to be an integral member of the Wellington Catholic School’s Kaahui Ako – Community of Learning. As such, we align
ourselves with our colleagues’ agreed 4 ‘Levers for change’ as listed below. These align with our Strategic goals.
1. Cultural Responsive Pedagogy
St Patrick’s Primary School is a diverse inner city school where all cultures are valued and celebrated; our diversity is our strength.
Our curriculum recognises the unique position of Maori, the dual heritage of New Zealand and New Zealand’s cultural diversity. It provides students with
experiences and understanding in cultural tradition, language and local (Wellington) and national histories. In honouring the Treaty of Waitangi, St Patrick’s
Primary School will take all reasonable steps to provide instruction in Tikanga Maori (Maori culture) and Te Reo Maori (the Maori language). We wish to align
the NZ Aotearoa Catholic Church’s commitment to bi-culturalism in NZ Aotearoa.
Tikanga and Te Reo Maori is planned and integrated into the classroom programme at all levels. St Patrick’s Primary School will continue to deliver quality
education based on sound pedagogical understanding that is consistent with the Treaty of Waitangi, so that we all have a deepening of our understanding of
NZ Maori spirituality.
The school has a procedure in place to identify Maori students on enrolment. Achievement data for Maori students is tracked, and reported to the Board of
Trustees, to ensure high expectations are maintained for learning and that responsive programmes are designed to meet learning needs.
Multicultural Perspective:
Levers for Change 1. Culturally Responsive Pedagogy
As a school with many cultures present we support educational practices that culturally responsive and that are integral to supporting successful student
learning.

Levers for Change: 2. Well-Being
In order to engage with their learning, students need to enjoy physical, spiritual, emotional and cultural well-being. The engagement of parents and whanau is
also critical.
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Lever for Change: 3. Transitions
We seek opportunities for closer communications between schools, whanau and parish communities – especially around the transition points for students at
different levels of the system.
Levers for Change: 4. Efficacy through a lens that supports priority learners
We will allow agency to teachers – giving them the licence to explore practice that they believe will make a difference for their learners – and to share that
practice with their colleagues across our school and our Kahui Ako

The values of our Mercy Charism—excellence, compassion, service and hospitality underpin our School Values.
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Cultural Diversity

Number of Students by Ethnicity 2020
1
2
8

Middle Eastern

19

Indian

4

Samoan

6

African
Tongan

5

NZ Maori
16

NZ European
Filipino
Chinese

17

Cook Island
14

For a percentage the double

5

Consultation
St Patrick’s will consult with members of the community including Maori and Pasifika communities and students, as part of our on-going consultation process.
This consultation will gather information in regard to meeting the needs and aspirations of whanau; sharing targets and strategies for raising student
achievement. Consultation will be both formal and informal, through regular newsletters, parent consultation meetings, surveys, curriculum home and school
partnership meetings, interviews, Mass and during daily interactions.

St Patrick’s Primary Strategic Improvement Goals 2019 -2021
In consultation with our school community the Board of Trustees have set the following priorities and goals for school improvement 2019 –2021.
The board and staff are united in their commitment to the school's vision, values , goals and strategic direction.

Strategic Aim 1: Our children and school community will have a deep relationship with God and will and be inspired to live like Jesus.
(Lever for Change-2/3)
Annual Goal 1
Children will focus on preserving the dignity of each other, making good choices, preserving and enhancing positive pro-social relationships with their peers,
adults and wider community
How to: Through the regular RE lessons, PB4L lessons, prayer and school assemblies and importantly modelling by the staff;
Annual Goal 2:
Managing self, I can make good choices and follow gods ways
How to: Same as goal 1
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Strategic Aim 2: Our students are empowered to be successful in their lives, now and in the future. They are confident and engaged
learners, achieving personal excellence, through a co constructed local curriculum. ( Lever for Change 1 and 4 :
Culturally constructive pedagogy, and Efficacy through a lens that supports priority learners)
Annual Goal 3: To provide an equitable and culturally responsive curriculum that caters for the diverse needs of our students, resulting in improved learning
outcomes for all.
Annual Goal 4: To use quality inquiry, design and evaluation to implement learning programmes which support all students to reach their full potential, with
emphasis on student engagement, wellbeing and achievement. Specific foci on Science to support the engagement.
Annual Goal 5: To increase engagement, and learner agency through development of learner self-regulation and consistent behaviour management
approaches across the school.
How to: To use rigorous data analysis and evaluation to inform learning programmes and resourcing; leading to higher rates of achievement for all students
especially in Literacy and Mathematics and Science
How to: Assessment for learning strategies will be explicitly taught resulting in increased student ownership in the learning process, self-assessment and
learning to learn capabilities.

Strategic Aim 3: To have a team that works together with a collective understanding of our goals/levers for change, who are highly
effective professionals, and who provide quality, innovative and responsive education.
(Lever for change 4: Efficacy through a lens that supports priority learners)
Annual Goal 6: To continue to develop and promote high quality teaching practice though teacher inquiry, quality on-going professional development
(internal/external), peer support/coaching and appropriate appraisal.
How to: For teachers know the goals. Revisit the goals. Live the goals in the classroom, Identify in the planning how they are meeting those goals
How to: 2020 Principal to have more regular meetings with each teacher for appraisal purposes and allow for timely intervention for ongoing Personal PD
either internally or externally.
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Annual Goal 7: To build leadership’s capacity and capability to sustain improvement and innovation.
How to: each teacher has opportunities to take up leadership opportunities or to show leadership. Through the appraisal process this can be formalised or
acknowledged

Strategic Aim 4: St Patrick’s is effectively and strategically governed for the benefit of our school community.
(levers for change 1,2,3,4)
Annual Goal 8: Priority is given to a review of assessment, evaluation and reporting of student achievement particularly in the identified targeted areas of the
curriculum
How to:
Children to present their learning to the board
Staff present to the Board information pertaining to their curriculum area of responsibility
A Schedule of when each area of assessment is being presented to the Board.
Every second staff meeting 15 minutes spent on reviewing target students and or student achievement
Annual Goal 9:
Board to create a portfolio containing the rolls and responsibilities of each member and have a schedule of self-review / reporting back
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